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City School District of Albany 

“Nothing changes if nothing changes” 

 

Volume 4: Issue 1 
Editors:  Brianna Olsen & Cathy Huttner 

 

 

The City School District of Albany’s Response to Intervention Behavior and Academics Newsletter 
is published quarterly in September, December, March and June.  Resources and best practices 

are shared to assist staff in increasing their skill set, specific to both behavior management issues 
and academic instruction in an RtI model of service delivery. 

Forward your article, resource reference or idea(s) to either 
Brianna Olsen (bolsen@albany.k12.ny.us) or Cathy Huttner 

(chuttner@albany.k12.ny.us). 

 
 

IMPORTANT 
 FBA/BIP UPDATES   

 
 

 

READ 
THIS 

Tanya Pennock 
RtI-A Coordinator 
475-6151 (14314) 
tpennock@albany.k12.ny.us 

 
Tammy Fragomeni 
RtI-A Assistant 
475-6151 (14312) 
tfragomeni@albany.k12.ny.us 

PBIS is coordinated by the 
Office of Pupil Personnel 
Services (PPS).  PPS welcomes 
Dr. Canzone-Ball as its new 
Director and Mr. Panetta as 
Assistant Director.  Mrs. 
McDowell is in her 3rd year as 
Assistant Director. 

mailto:bolsen@albany.k12.ny.us
mailto:chuttner@albany.k12.ny.us
http://cityschooldistrictofalbany-rtib.weebly.com/
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The effective use of a high (5:1) ratio of behaviorally stated praise as a behavior change 

strategy has a long history of support in the research literature.  As a free, virtually always 

available reinforcer, praise is a very pragmatic reinforcer for behavior analysts, educators, 

parents, clinicians, coaches and social workers. When teachers of students with “emotional and 

behavioral disorder” (EBD) are taught to increase their rate of behavior-specific praise, 

students’ rates of on-task behavior increase.  

 

Giving approvals is a behavior like other behaviors. To be fluent and “natural” at giving 

approvals, giving approvals needs to be shaped and frequently reinforced, and perhaps 

practiced. Role-playing with a behavioral professional may even be necessary. But typically, 

as praise is more frequently given it feels less awkward, more natural, and the resulting 

changes in the people receiving the praise in turn reinforces the behavior of giving praise.  

 

Praise can be informative, but to be an effective reinforcer praise must be behavior-specific. 

Behavior specific praise should be (1) a description of a desired behavior (social or 

academic), (2) specific to the student or class and (3) a positive praise statement (Myers et al., 

2011). 
 

References: 

Flora, S. (2000). Praise’s magic reinforcement ratio: 5:1 gets the job done. The Behavior Analyst 

Today, 1(4), 64-69. 
 

Myers, D., Simonsen, B., Sugai, G. (2011). Increasing teachers’ use of praise with a response-to-

intervention approach. Education and Treatment of Children, 34(1), 35-59. 

 How do YOU use praise? 
White (1975) observed the natural rates of approval (verbal praise or encouragement) and 
disapproval (criticism and reproach) of 104 teachers in grades 1 through 12.   Two major findings 
were that: 
(a) Rates of teacher praise dropped with each grade level and  
(b) In every grade after second, the rate at which teachers delivered statements of disapproval to 
students exceeded the rate of teacher approval.   
 
White, M. (1975). Natural rates of teacher approval and disapproval in the classroom.  Journal of Applied Behavior Analysis, 8, 367-
372. 
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…Is the RtI-B Tier 1 curriculum for all K-8 
buildings 
 Check with your building social worker or 

psychologist for kits and questions 
 Weekly classroom lessons start by October 

 http://www.secondstep.org/Log-In 

Reminder 

https://www.youtube.com/watch?v=XCe4AJmKE40
https://www.youtube.com/watch?v=XCe4AJmKE40
http://www.secondstep.org/Log-In
https://www.teacherspayteachers.com/Product/FREE-Band-Aid-Lesson-Fair-Is-Not-Equal-814855
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DO DON’T 

Students DO earn points throughout the 
day.  DO say: 

“Ahmed, you earned your point for safety 
by staying seated for math” 

Students DO NOT have points taken 
away 

DO NOT say: 
“Ahmed, I’m going to take away your 

point” 

Point sheets DO identify students who 
need additional support 

Point sheets DO NOT punish students 

DO encourage students throughout the 
day to follow the school-wide 

expectations 

DO NOT threaten students that they are 
going to lose their points if…. 

When a student fails to follow an 
expectation, DO reteach the positive 

behavioral expectation. 

When a student fails to follow an 
expectation, DO NOT focus on the lack 
of earning the point or the loss of the 

point. 
Points are used to document behaviors.  

Discussion with students should be 
private. 

Student’s points should not be 
discussed with the whole class. 

Staff DO document points on DOJO at the 
end of each interval (for buildings using 

Class Dojo as their means of tracking 
points data) 

If using DOJO, DO NOT display points 
for all to see; alert notification (sound) 

needs to be turned off. 

 


